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European Employers’ Alliances Resource Centre

Preamble

Following the first European Employers’ Alliance Convention which took place in La
Rochelle, France 13th-14th November 2006, this is the first attempt at defining the
European network of Employers’ Alliances.

The Employers’ Alliance (EA) :

-is part of a social economy of the market accompanying developments in
employment

- is a legal entity (employer) whaose potential is yet to be fully discovered.

For these two reasons, a European network of EAs is to be a permament
interconnection around this system :

- enabling operators and all those who are party to meet : companies, employees’
trade unions, public authorities in charge of employment policies, those in elected
positions...

- fights actively against casualization: employability, mobility management, social
relations modernization, chosen working hours, male/female equality...

This network works in line with both the Lisbon strategy, with the aim of building
Europe up into becoming a society of knowledge and also with the European
Commission and the principles of flexicurity?.

The participants from the second European Convention wish to adopt an offensive
stand to inform and promote the EA system and consider that the time is right to

do so.

Therefore five conditions have been set out to further the European network.

Note 16201/07 from the ‘Employment, social politics, health and consumers’ at the European Council
6/12/2007 (SOC 523 ECOFIN 503) on the theme ‘Working towards common principles of flexicurity’ — Conclusions from

the council.
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The five conditions for setting up a European network of EAs :

1st Condition — Values and principles of mutualizing employment.

The EA s a tool which allows companies to exerce a principle of social
responsibility.?

Solidarity is essential : it implies putting the individual back into the heart of the
employment system and the market.

The EA is an innovative version of managing human resources on a territory which :

- organises stable work-sharing thanks to mutualizing positions in various
organizations.

- accompanies employees in acquiring skills (inter-personal skills and expertise),
- organises life long training,
- pays particular attention and offers specific help to target groups.

The EA forms a solid commitment between employers which, in turn, collectively
assures the durability of the system.

2" Condition - An alliance built on a voluntary basis and of employers’
common assent.

The EA is built of employers from a market and/or non-market sector who accept
joint responsibility.

For this reason, employers :

- are free to choose if they wish to associate themselves in a system of mutualizing
human resources,

- assume and organize financial solidarity thus giving each party a sense of
responsibility towards the other.

At the request of the EAs or companies, the public administration and/or
authorities, whatever their territorial level, can play an informative role or one that
facilitates meetings.

2 ps defined in the paper from the European Parliament, to the Council and the European Economic Committee - COM
(2006) 136 - 22/03/2006: Setting up of a partnership for growth and employment; Making Europe a centre of excellence
for companies’ social responsibilty.
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